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STUDENT VOICES

Reforming student-professor relations:

personal qualities to improve the wildlife

management profession

The relationships that wildlife students develop
with professionals while in college will help to foster
valuable insights and future successes. Though diffi-
cult for students, especially those who are younger,
attempts to establish relationships with many faculty
and other wildlife professionals are important. The
university setting provides a unique opportunity for
students to broaden their knowledge through expo-
sure to both technical and philosophical viewpoints
of experts in wildlife-related disciplines. However,
recent interest in the wildlife profession has resulted
in an increase in the number of applicants to univer-
sity wildlife departments, students in wildlife pro-
grams, and graduates from these programs. This
growth makes it difficult for students to develop rela-
tionships with professors and receive personal atten-
tion and guidance. We have compiled some personal
qualities of professors and students that could im-
prove their relations despite this growth and, there-
fore, improve the wildlife management profession.
Obviously, we do not know and cannot effectively ar-
ticulate all factors which are characteristic of suc-
cessful human relationships. Rather, our overall ob-
jective is to provide opinions and to stimulate
thought and self-examination of our individual roles
in the wildlife management profession.

Professors

Professors enhance their students’ educational ex-
periences by serving as mentors, role models, and
friends, as well as in their traditional roles as teach-
ers. Many important lessons are learned outside the
classroom. As mentors, professors increase the prob-
ability that students will grasp these concepts and
evolve into well-rounded wildlife professionals. Fur-
thermore, friendships between mentors and protégés
can invoke thought and promote contributions by
students outside the realm of research projects or
classroom studies. These friendships help foster the
mutual trust and respect important to strong relation-
ships.

Professors should give their students personal at-
tention. Positive contributions by a professor to a
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student’s growth include giving spontaneous and im-
mediate advice, establishing regularly scheduled
meetings to discuss student progress (e.g., 1
hr/week), continuing involvement and interest in the
students’ projects, and helping the student make con-
tacts with professionals. Verbal interaction promotes
intellectual maturity in the student and allows profes-
sors to fulfill their responsibilities. Communication
maintains a bond and helps to ensure a quality expe-
rience for both. Additionally, a professor’s efforts to
increase a student’s involvement and cooperation
with other professionals will help the student gain
experience and self-esteem.

Students seek out professors that they can trust
and respect. Ideally, these professors are involved in
extracurricular activities (i.e., membership and lead-
ership in professional societies). They have a broad
range of interests and are ambitious for, as well as
concerned about, the well-being of their students.
Furthermore, students find a professor with a friendly
face and unpretentious, studious nature easily ap-
proachable. These qualities create a favorable im-
pression and, later, serve to strengthen developing
relationships.

Students

Students who actively participate in outdoor activ-
ities and have a passion for their studies will con-
tribute more to wildlife management than those who
merely go through the motions to earn an academic
degree. However, it is not enough for an aspiring
wildlife manager just to appreciate nature; most out-
door recreationists do this. A student should belong
to wildlife-related organizations and societies, take
initiatives that will benefit wildlife and wildlife man-
agers, and advocate public appreciation for natural
resources. While involved in these tasks, students
should attempt to develop as many relationships and
make as many professional contacts as possible. For
example, activity and leadership in a student chapter
of TWS provide opportunities to meet students and
faculty from other universities and professionals from
state and federal agencies.



Just as students seek out respectable professors,
professors search for students that they can respect.
Desirable students are honest and have a strong
work-ethic. Work-ethic means acquiring a self-disci-
pline that facilitates academic and experiential learn-
ing in an in depth, open-minded, and timely manner.
Students who are open-minded to a range of ideas
and are willing to accept constructive criticism will
be more likely to learn in an academic environment.
Students with a deep-rooted passion for their inter-
ests, along with a directed work ethic, are most likely
to be productive.

Students should continuously review their interests
and professional goals. A student with a vision is a stu-
dent with a future. First, students must consider
whether graduate school will be necessary for their de-
sired career. Before searching for an advisor, potential
graduate students must take it upon themselves to es-
tablish a firm foundation of knowledge. Graduate stu-
dents need a background that enables them to inter-
pret specific theories and concepts underlying wildlife
management and think in general terms of how these
conceptualizations interrelate with society. Develop-
ing a strong work ethic as a student, volunteer, or tem-
porary employee in a wildlife-related job should help
students establish this necessary background. The
Graduate Record Exam (GRE) and grade point average
(GPA) are scholastic measures that are weighted heav-
ily by graduate programs and professors when consid-
ering acceptance. The GRE is a standardized test of in-
telligence, but we feel that the GPA may be a better
predictor of success, because it indicates initiative, in-
telligence, and a work-ethic throughout the student’s
educational experience.

Student—professor relations

A strong relationship will benefit both parties. The
student will become a well-rounded professional with
a sharp mind, positive attitude, and good work-ethic.
Professors learn from the variety of viewpoints and re-
search studies that they come in contact with during
their careers. The many relationships developed in
academic environments provide professors with fu-
ture contacts for research funding and students with
alternative pathways for career opportunities.

Although positive qualities may be inherent, break-
downs in the graduate student-professor relation-
ship still may occur. Problems in the relationship
may develop before the 2 begin to work together.
Often, university professors accept a potential gradu-
ate student out of convenience or solely based on test
scores. Little attention may be devoted to the stu-
dent’s personality traits, work ethic, goals, or out-
door interests. Often, graduate students choose a
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Student voices
university that is convenient or has assistantships
available rather than investigating a potential ad-
viser’s interests, experience, qualifications, or per-
sonal qualities. This may result in personality con-
flicts, unfinished research projects, and unhappy stu-
dents and professors.

We recommend that both students and professors
investigate a broad range of people and alternatives be-
fore making a final decision to work together. The
choice of a major professor and the resulting relation-
ship may be the single most important factor deter-
mining the student’s future. Graduate students should
be matched with research projects closely related to
their interests and experience. Before accepting a stu-
dent, the professor should schedule a personal meet-
ing and possibly a trip for the student to visit potential
research areas. Before accepting the position, the stu-
dent should investigate the teacher’s history, including
opinions of previous students, publication record, and
previous positions held. Student’s should consider the
existing program and its reputation, as well as ex-
tracurricular activities on the campus (e.g., TWS stu-
dent chapters). The search by students for graduate
positions and the search by professors for potential
students should remain competitive.

Although it is important for universities to promote
higher education, neither wildlife programs nor pro-
fessors should accept too many students. Under such
circumstances, professors do not have enough time
for scheduled meetings, personal attention, or spon-
taneous advice. Students may become bitter and dis-
satisfied, and their educational experience may be
compromised.

Conclusion

Wildlife students and professors have tremendous
responsibilities. Neither attending school (whether
as an undergraduate or graduate student) nor teach-
ing should be a chore. All wildlifers, especially grad-
uate students and instructors, should want to learn,
teach, and contribute to their profession. Otherwise,
the wildlife management profession and its present
and future advocacy will be compromised.

Perhaps, a professor’s most important responsibil-
ity is to carefully search for and select quality stu-
dents and offer them opportunities for fulfilling edu-
cational experiences. It has become increasingly
necessary for students to earn an advanced degree if
they are to be competitive for positions as biologists
with many private and most state and federal govern-
ment agencies. Students accepted into a wildlife
graduate program must commit several years to their
education. Likewise, university professors and de-
partments should be committed to helping success-
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ful graduates attain professional positions. However,
the number of wildlife-related career opportunities
available is not increasing as quickly as the number of
undergraduates accepted into wildlife programs. Im-
mediate consideration needs to be given to the ac-
ceptance standards of university wildlife programs
and the imbalance between numbers of students in
school and numbers of career opportunities in the
field. Wildlife faculty should be willing to develop
lasting relationships with their pupils, and vice versa.
These relationships are important in shaping the fu-
ture of college students and, therefore, the future of
the profession. Historical and current successes in

the wildlife management profession were made pos-
sible by professionals who were once students; to-
day’s and tomorrow’s students will be relied upon to
do the same.—Fric G. Darracq is a Ph.D. student in
the Department of Parks, Recreation, and Tourism
Management at Clemson University. Christopher E.
Moorman is a Ph.D student in the Department of
Forest Resources at Clemson University and is the
Southeastern Section Representative of the Student
Affairs Committee of The Wildlife Society.

The Lighter Side

Predator-Prey Relationship

(photos by Steve Steinert, Colorado Division of Wildlife)



	Article Contents
	p. 748
	p. 749
	p. 750

	Issue Table of Contents
	Wildlife Society Bulletin, Vol. 25, No. 3 (Autumn, 1997), pp. 601-756
	Front Matter
	Editor's Page [p. 601]
	Letters to the Editor
	Habitat Suitability Is a Valuable Concept [pp. 602-603]
	Comments to Bob Warren on the Special Summer Issue on Deer Overabundance [p. 603]

	Habitat Assessment
	Evaluation of Five Methods for Measuring Desert Vegetation [pp. 604-609]
	Densiometer Bias? Are We Measuring the Forest or the Trees? [pp. 610-611]

	Habitat Management and Conservation
	Viewsheds: A Complementary Management Approach to Buffer Zones [pp. 612-615]
	Effects of Hay Management on Grassland Songbirds in Saskatchewan [pp. 616-626]
	Elk Winter Forage Enhancement by Herbicide Control of Spotted Knapweed [pp. 627-633]
	Recommendations for Protecting Raptors from Human Disturbance: A Review [pp. 634-638]
	Tests of Wildlife Habitat Models to Evaluate Oak-Mast Production [pp. 639-646]
	Bottomland Hardwood Reforestation for Neotropical Migratory Birds: Are We Missing the Forest for the Trees? [pp. 647-652]

	Human Dimensions and Communication
	Understanding Wildlife Constituents: Birders and Waterfowl Hunters [pp. 653-660]
	Systematics, Taxonomy, and the Endangered Species Act: The Example of the California Gnatcatcher [pp. 661-666]
	Implications of an Ecosystem Management Literature Review [pp. 667-675]
	Ecosystem Management: Agency Liberation from Command and Control [pp. 676-678]
	Biodiversity Is Dead [pp. 679-685]

	Techniques
	Effectiveness of Barriers, Pyrotechnics, Flashing Lights, and Scarey Man® for Deterring Heron Predation on Fish [pp. 686-694]
	Accuracy of Pregnancy Detection by Serum Protein (PSPB) in Elk [pp. 695-698]
	A Modified Panel Trap and Immobilization Technique for Capturing Multiple Wild Pig [pp. 699-705]
	Age and Gender Differences in Merriam's Turkey Tarsometatarsus Measurements [pp. 706-708]

	Approaches to Management
	What Good Is R₀ in Demographic Analysis? (And What Is a Generation Anyway?) [pp. 709-713]
	Approaches to the Management of Waterfowl under Uncertainty [pp. 714-720]

	Software
	Differences in Home-Range Size Computed in Commonly Used Software Programs [pp. 721-729]

	Dialogue
	Are There Enough Good Data to Justify De-Listing the American Peregrine Falcon? [pp. 730-738]
	Reply to Cade et al. regarding De-Listing the American Peregrine Falcon [pp. 739-742]

	Book Review
	Review: untitled [pp. 743-744]

	Policy News: Win: Support for Wildlife Management [pp. 745-746]
	Student Voices
	Cooperation in Wildlife Science: Working Together for Improvements [p. 747]
	Reforming Student-Professor Relations: Personal Qualities to Improve the Wildlife Management Profession [pp. 748-750]

	Information Access: Books and Literature [pp. 751-755]
	Back Matter [pp. 756-756]



